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Avon Pension

Avon Pension Fund is administered by Bath & North East Somerset Council

What it for
Benefits of your pension scheme

The local government pension scheme (LGPS) is a great 
way to save for your future and is an important part of your 

employment package.
Ten facts about your pension

A secure pension when 
you retire
You’ll get a pension for life that 
increases with the cost of living 
(currently Consumer Prices Index – 
CPI).

Your employer pays 
contributions to your 
pension too
On average approximately double 
what you pay.

You can draw your 
pension anytime from 
age 55 to 75 
When you take your pension you can 
exchange part of it for some tax-free 
cash (exchange £1 of pension for 
£12 cash).

You also have flexibility 
to pay less
with the option to pay half your 
normal contributions in return for 
half your normal pension, known as 
50/50.

Early payment of your 
benefits   
If you are made redundant or retired 
on business efficiency grounds and 
you are aged 55 or over.

Flexible retirement 
available from age 55
If you reduce your hours, or move 
to a less senior position. If your 
employer agrees, you can draw 
some or all of your benefits, helping 
you ease into your retirement.

Life cover  
A lump sum of 3 years pay is paid if 
you die in service.

Cover for your family  
With a pension for your spouse, 
registered civil partner or cohabiting 
partner and for eligible children if you 
die in service or die after leaving with 
a pension entitlement.
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Welcome to the spring 
2017 edition of Avon 
Pension News. 

In this issue we highlight some 
of the benefits of the Local 
Government Pension Scheme 
(LGPS), such as the valuable 
life cover for your family, in the 
event of you dying before you 

start to claim your pension benefits, as well as options 
to pay less in the 50/50 section of the scheme.

We’ve also included some information about the 
importance of getting financial advice when making 
decisions about your pension – with sign-posting to 
organisations that can help.

The ever increasing issue of pensions being targeted 
for scams and fraudsters is covered - with advice of 
how to protect yourself and your pension savings.

I’d also urge you (if you’ve not done so already) to 
register today for your online account – get access 
to your own pension account through our safe and 
secure web facility my pension online. Just sign up 
at www.avonpensionfund.org.uk You can view your 
pension details, update information, get copies of 
your annual benefit statement and do estimates and 
projections on your pension – it’s worth taking a look!

Tony Bartlett

Head of Business Finance and Pensions
Bath & North East Somerset Council

Welcome to 
Avon Pension News 

One of the benefits of the 
LGPS is that there is tax 
relief on the contributions 
you pay into the scheme. 
However, there are controls 
on the total amount of 
contributions you can make 

into all your pension arrangements and receive tax 
relief on, and on the pension savings you can have 
before you become subject to a tax charge. 

There are two controls set by Her Majesty’s 
Revenue and Customs (HMRC) - the annual and 
lifetime allowances. Most people will be unaffected 
by the allowances, however you are personally 
responsible for checking and advising HMRC if you 
have exceeded the allowances.

The annual allowance (AA) is the amount by which 
the value of your pension benefits may increase 
in any one year without you having to pay a tax 
charge.

The lifetime allowance (LTA) is the total value of all 
pension benefits you can have without triggering an 
excess benefits tax charge.

There are two “Quick Check” tools on our website 
for members to use to check if they exceed 
the allowances. These are available at: www.
avonpensionfund.org.uk/tax-and-your-pension-
benefits


Check your allowances!

New LGPS employee pay bands and 
contribution rates from April 2017 The rate of contributions you pay is 

based on how much you are paid.

There are nine different pay bands 
with contribution rates ranging from 
5.5% to 12.5% of your pensionable 
pay.

If you elect for the 50/50 section 
of the scheme you would pay 
half the Main section rate. The 
rate you pay depends on which 
pay band you fall into. When you 
join, and every April afterwards, 
your employer will decide your 
contribution rate. Also, if your pay 
changes throughout the year, your 
employer may decide to review 
your contribution rate.

Contribution table 2017/18

Pay band Actual pensionable pay Contribution rate

Main section 50/50 section

1 Up to £13,700 5.5% 2.75%

2 £13,701 to £21,400 5.8% 2.9%

3 £21,401 to £34,700 6.5% 3.25%

4 £34,701 to £43,900 6.8% 3.4%

5 £43,901 to £61,300 8.5% 4.25%

6 £61,301 to £86,800 9.9% 4.95%

7 £86,801 to £102,200 10.5% 5.25%

8 £102,201 to £153,300 11.4% 5.7%

9 153,301 or more 12.5% 6.25%


Here are the pay bands and 

contribution rates that apply from April 2017.



50
50

When you join the scheme you will be placed in the 
main section of the scheme. However, once you are 
a member of the scheme you will be able to elect in 
writing or by completing the forms below, at any time, 
to move to the 50/50 section if you wish.

The 50/50 section gives you the ability to pay half your 
normal contributions (and build up half your normal 
pension). This flexibility may be useful during times 
of financial hardship as it allows you to remain in the 
scheme, building up valuable pension benefits, as an 
alternative to opting out of the scheme.

A 50/50 option form is available from your employer, 
or from the Avon Pension Fund website at www.
avonpensionfund.org.uk/can-i-pay-less-5050-option 
(note the form should be sent to your employer, not 
the Fund).

The contribution rates are shown in the 50/50 section 
column of the contribution table on page 2.

If you have more than one job in which you contribute 
to the scheme you would need to specify in which of 
the jobs you wish to be moved to the 50/50 section.

If you were to die in service whilst in the 50/50 section 
of the scheme the lump sum death grant and any 
survivor pensions would be worked out as if you were 
in the main section of the scheme. If you are awarded 
an ill-health pension which includes an amount of 
enhanced pension, the amount of enhanced pension 
added to your pension account is worked out as if you 
were in the main section of the scheme.

There is no limit to the number of times you can elect 
to move between the main and the 50/50 section, and 
vice versa. However your employer will automatically 
put you back in the main section of the scheme every 
three years.

More information can be found at
www.avonpensionfund.org.uk/can-i-pay-less-5050-option

Pension scams (sometimes called pensions 
liberation) are on the increase in the UK and savers 
are urged to check the facts before making an 
irreversible decision, as a lifetime's savings can be 
lost in a moment.

Pension scams are enticing savers by claiming to 
help them access their pension before age 55 or 
that people can already take more than 25% of their 
pension as cash. For most people the offers will be 
bogus and victims will lose most, if not all, of their 
savings.

Only in rare cases – like terminal illness – can 
pension scheme members take their pension before 
age 55. It remains the law that pension scheme 
members can only take up to 25% of their pension 
savings as a cash lump sum.

Pension scheme members who agree to transfer 
may lose all their savings and may still be subject to 
tax charges of over half their transfer value amount 
for taking an 'unauthorised payment'.

The scammers have a variety of tricks to catch 
people out. They may:

• claim that you can access your pension pot 
before age 55

• approach you out of the blue over the phone, via 
text message or in person door-to-door

• entice you with upfront cash
• offer a free ‘pension review’ or try to lure you in 

with so-called ‘one-off’ investment opportunities.

The scammers may even pretend that the 
Government has asked them to contact you. What 
they won’t tell you is that you’ll probably never see 
your pension pot again.

For more information visit www.pension-scams.com

Never be rushed or pressured into making a decision 
and before you sign anything, contact The Pensions 
Advisory Service www.pensionsadvisoryservice.org.uk

If you have already accepted an offer and are worried 
if it may be a fraud contact Action Fraud 
www.actionfraud.police.uk
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Can I pay less into my pension? 
Yes, it’s called the 50/50 section


Don’t be an easy target 

- beware of pension scams
www.pensionwise.gov.uk/scams
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New charges for transferring pension to 
an overseas scheme 

At the Spring Budget 2017 the government 
announced that from 9 March 2017 a new 25% 
overseas transfer charge applies to some overseas 
pension transfers that were previously tax free. This 
will affect members of pension schemes requesting 
to transfer their pension to an overseas pension 
scheme.

You will still be able to make a transfer tax free if you 
are transferring to a qualifying recognised overseas 
pension scheme (known as QROPS) and formally 
requested your transfer before 9 March 2017 or one 
of the following apply:

• you are resident in the country where the QROPS 
receiving your transfer is based

• you are resident in a country in the European 
Economic Area (EEA) and the QROPS you are 
transferring to is based in another EEA country

• the QROPS you are transferring to is an 

occupational pension scheme and you are  an 
employee of a sponsoring employer under the 
scheme

• the QROPS you are transferring to is an overseas 
public service scheme and you are employed by 
an employer that participates in that scheme

• the QROPS you are transferring to is a pension 
scheme of an international organisation and you 
are employed by that international organisation.

You cannot pay the charge yourself, instead if you 
make a taxable overseas transfer your UK pension 
scheme or overseas pension scheme will deduct the 
25% charge from your transfer fund.

If you are requesting a transfer to a QROPS you will 
need to complete a form (an APSS263 form) within 
60 days of your transfer request. The Avon Pension 
Fund will need this information to determine whether 
your transfer is liable to the overseas transfer charge. 
HM Revenue and Customs may ask to see this. 
If this is not provided within 60 days of a transfer 
request, the transfer will be subject to the overseas 
transfer charge and a transfer charge must be 
deducted before making the transfer.

The government has published guidance on this at 
https://www.gov.uk/government/collections/overseas-
pension-schemes

The APSS263 form can be found at https://www.
gov.uk/government/publications/pension-schemes-
member-information-apss-263

The State Pension 
While your LGPS pension forms a very important 
part of your retirement planning it is important not to 
forget about your State Pension.

A new single tier, flat rate State Pension was 
introduced in April 2016 for people who reach State 
Pension age on or after 6 April 2016. You will be able 
to claim the new State Pension when you reach State 
Pension age if you’re:

• a man born on or after 6 April 1951
• a woman born on or after 6 April 1953
• and, normally, have at least 10 years qualifying 

years on your National Insurance record.

Find out your State Pension Age
If you do not know what your State Pension Age is 
you can use www.gov.uk/calculate-state-pension to 
find this out.

Start planning for retirement
As a member of the LGPS you were previously 
‘contracted out’ of the additional State Pension 
and therefore received a rebate on your National 
Insurance (NI) contributions. This rebate ceased in 
April last year and the LGPS is no longer 
‘contracted out’.

You should be aware that, as a member of the LGPS, 
if you are eligible for the new State Pension you 
might not receive the full amount. This is because as 
a member of the LGPS you are likely to have paid 
a lower amount of National Insurance in previous 
years. More information about this and the new State 
Pension, including how much state pension you will 
get and how to increase it, can be found at 
www.gov.uk/yourstatepension.
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Life cover – protection for your family

The LGPS provides valuable life cover and financial 
protection for your family. A lump sum death grant 
and a survivor’s pension could be paid out in the 
event of your death. 

Death grant
You can tell us who you would like to receive any 
death grant by completing an Expression of wish 
form. You can nominate anyone you wish. If you 
nominate more than one person you must show 
how much of the grant each person is to receive, 
for example 40% and 60%. You can change this as 
many times as you like, and at any time.

Normally, the nomination form will be followed. But 
forms can become out of date and occasions do 
arise where the Fund must use its discretion where 
the form no longer appears appropriate. So, it is 
important that you submit a new form if your wishes 
change.

A survivor's pension
An ongoing pension is provided for your spouse, 
registered civil partner or, subject to certain 
qualifying conditions, your eligible cohabiting 
partner. This pension is payable immediately after 
your death for the rest of their life and will increase 
every year in line with the cost of living.

Cohabiting partners
You can nominate a cohabiting partner, of either 
opposite or same sex, with whom you have not 
entered into marriage or formed a civil partnership. 

On your death, your partner will be entitled to a 
cohabiting partner’s pension provided that for a 
continuous period of at least two years immediately 
prior to your death you’ve met the following criteria:

• both you and your nominated co-habiting partner 
are, and have been, able to marry each other or 
form a civil partnership with each other, and

• you and your nominated co-habiting partner 
have been living together as if you were 
husband and wife, or civil partners, and

• neither you or your nominated co-habiting 
partner have been living with someone else 
as if you/they were husband and wife or civil 
partners, and

• either your nominated co-habiting partner 
is financially dependent on you or you are 
financially interdependent on each other.

On your death, partner’s benefits would be paid 
to your co-habiting partner if your nominated 
cohabiting partner satisfies the Fund that the above 
conditions had been met for a continuous period of 
at least 2 years immediately prior to your death.

There is a form to nominate cohabiting partners. 
However a recent case in the Supreme Court 
highlighted how pension schemes should treat this 
nomination form in awarding a deceased member's 
pension to the surviving cohabitee.

In the case, the court ruled that Denise Brewster 
should receive the pension of her deceased 
unmarried partner, William McMullan, who paid 
into the LGPS, although they had not completed a 
nomination of cohabiting partner form.  

This case highlighted that although the nomination 
form is available it is not necessarily a requirement 
for any survivor’s pension to be paid, as long as 
they met the criteria as outlined above.

More information about the death grant, survivor’s 
pension and the nomination forms can be found at 
www.avonpensionfund.org.uk/nomination-forms

There are various ways that you may top up 
your State Pension, depending on personal 
circumstances and when you reach their State 
Pension Age. More details at 
www.avonpensionfund.org.uk/state-pension
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FAQs - your questions answered

Q. How do I let you know about a 
change of address?
It’s important for your pension record that we have your correct and up-to-date details (address, name 
change, marital status and contact details).

The easiest way to change details is to sign up to my pension online on our website 
www.avonpensionfund.org.uk to update your own details or email us at avonpensionfund@bathnes.gov.uk 
For security reasons we cannot change name, address or email details over the telephone.

Our full contact details can be found at www.avonpensionfund.org.uk/contact-us

Q. How do I get an estimate of my pension benefits?
Your benefit statement (which we post to you in August) shows the current value of your pension (as at 31 
March) as well as a projection of its potential value at your Normal Pension Age. 

You can also do your own estimates using my pension online. Sign up at www.avonpensionfund.org.uk 

Q. Can I transfer previous pension from another scheme into the LGPS?
You may be able to transfer pension rights into the Local Government Pension Scheme from:

• a previous LGPS Fund employer's pension scheme, or
• a self-employed pension plan, or
• a ‘buy-out’ policy, or
• a personal pension plan, or
• a stakeholder pension scheme, or
• an Additional Voluntary Contribution (AVC) arrangement including, in some cases, from an overseas 

pension scheme.

You have only 12 months from joining the LGPS to opt to transfer your previous pension rights, unless your 
employer and the Fund allows you longer.

If you would like to investigate combining previous pension rights with your current pension benefits, 
complete a Transfer Enquiry Authorisation Form (LGPS01A form). This is available from the Fund and our 
website at www.avonpensionfund.org.uk/forms

Q. How do I change my expression of wish form?
The easiest and quickest way to update (or to set up) your nomination form for the Death Grant, in the event 
of your death is to sign up to my pension online on our website www.avonpensionfund.org.uk 

More information is available at: www.avonpensionfund.org.uk/nomination-forms

Here are answers to some of the most frequently asked questions by members
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Independent financial advice

You are always advised to get independent financial advice before making any decisions about your pension. 
Avon Pension Fund staff are not legally permitted to provide financial and investment advice. The following 
organisations may be helpful:

The Pensions Advisory Service offer free and impartial advice to people with 
workplace and personal pensions. 
www.pensionsadvisoryservice.org.uk

Pension Wise is a free and impartial government service about defined 
contribution pension options. Please note that your LGPS pension is a defined 
benefit scheme – but there may be useful info on this site, especially with 
regard to transferring LGPS benefits to a defined contribution scheme.
www.pensionwise.gov.uk

The Money Advice Service offers free and impartial money advice, including 
pensions and retirement information.
www.moneyadviceservice.org.uk

Unbiased is a website listing regulated and independent financial advisers, 
mortgage brokers, solicitors and accountants. It checks that everyone is 
registered with the Financial Conduct Authority (FCA). 
www.unbiased.co.uk

Q. How do I get a Divorce CETV (cash equivalent transfer value)
You need to get in touch with us. Our full contact details can be found at
www.avonpensionfund.org.uk/contact-us or at the front page of this newsletter.

There’s a useful guide on divorce and how it affects your pension at on our website at 
www.avonpensionfund.org.uk/divorce-and-your-pension

Q. Can I get a refund on the contributions I’ve paid in?
If you opt out before completing three months membership you will be treated as never having been a 
member and your employer will refund to you, through your pay, any contributions you have paid during that 
time. Get an Opt Out form from us at www.avonpensionfund.org.uk/opting-out

If you opt out with three or more months membership and before completing the two years vesting 
period you can take a refund of your contributions (less any statutory deductions) or transfer out your 
pension to another scheme. If you were in the scheme before 1 April 2014 and opt out on or after that date 
with three or more months membership and before completing the two years you will also have the option of 
having deferred benefits (essentially freezing your pension) in the scheme instead of taking a refund of your 
contributions (less any statutory deductions).

If you opt out after two years membership you will have deferred benefits in the scheme and not be eligible 
for a refund.

More details about Opting Out can be found at: www.avonpensionfund.org.uk/opting-out
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Preparing for retirement

A series of free pre-retirement workshops is available 
to assist members when they begin to think about 
planning for retirement.

The workshops are aimed at anyone considering 
leaving employment on normal, early or ill health 
retirement, or taking flexible retirement within the 
next 18 months or so. Partners are encouraged and 
welcome to attend.

The Avon Pension Fund is working with Affinity 
Connect, one of the largest providers of retirement 
and redundancy services to the public sector in the 
UK, to help scheme members plan for a positive 
retirement.

These offer a suitable environment to deliver what 
can be complex details and choices in the context of 
retirement planning.

The workshops are delivered by professional 
trainers and offer the opportunity to gain a greater 
understanding of all aspects of retirement planning, 
in particular valuable pension benefits, and how 
to ensure members make the most appropriate 
decisions before they leave.

The workshops provide a comprehensive range of 
practical information, such as:

• Managing lifestyle change (including 
relationships, status, use of time etc.)

• Volunteering, learning and leisure opportunities
• Maintaining health in retirement – a practical 

approach
• Planning for the future
• Local Government Pension Scheme – benefits 

and choices at retirement
• Maximising benefits from money purchase 

pensions including AVCs
• State pension and other benefits
• Personal taxation, how it changes in retirement 

and tax tips
• How to use income and capital in retirement
• Inflation and life expectancy – how to manage the 

effect on income and savings
• Investment principles for those in retirement - 

how to manage and reduce risk
• Long term care, Inheritance tax, Wills, Power Of 

Attorney
• Seeking professional advice – what this involves
• Action plan – key steps to planning for the future

The course are held on the following dates at Fry’s 
Somerdale Pavilion, Keynsham from 9.30am to 
3.30pm

• 19 June 2017
• 4 September 2017
• 6 October 2017
• 28 November 2017
• 19 January 2018
• 15 March 2018

How to book
To book your place contact Sarah Turner on 0800 
019 6076 or emailing bookings@affinityconnect.org 
and quote “Avon Pension Fund”.

For further information about Affinity Connect visit 
their website at www.affinityconnect.org
There are other organisations providing pre-
retirement courses.

More information about what to do if you are nearing 
retirement can be found at 
www.avonpensionfund.org.uk/nearing-retirement

Access your pension online 
It's easy to keep track of how you pension is doing 
by registering to use your secure Online Account - it's 
quick and easy to register and you can access your 
current and future pension as well as update your 

details “my pension online” can be found at 
www.avonpensionfund.org.uk/my-pension-online

my pension online


