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Avon Pension

A ‘career average’ scheme
The pension you build up from 
1 April 2014 will be based on 
your average earnings over your 
career rather than your 
final salary.

Protection
All your benefits built up in the 
pension scheme before 1 April 
2014 are protected. Your pension 
earned before April 2014 will still 
be based on your final salary.

How much will I pay?
Contributions for most people 
will stay the same. But those on 
higher salaries will pay more, 
while part-time staff may 
pay less. 

The rate your pension builds 
up is increasing
1/49th of your pay is added to 
your pension account every year 
(previously it was 1/60th)

When can I take my pension?
Your normal pension age is now 
the same as your State Pension 
Age (minimum of 65). But you 
can now take your pension from 
55 to 75, with reductions if paid 
before your normal pension age 
or increases after.

Benefits and options
You’ll still get the same valuable 
life cover and ill health protection. 
Plus the option to take a cash 
lump sum when you retire.

From 1 April your pension will change.  
Here are some highlights of 
the new scheme…

Paying in less - the 50/50 
option
You can now pay half the 
contributions to get half the 
normal pension.

Your pension is changing!

Avon Pension Fund is administered by bath & north east Somerset Council
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Many say that a career 
average scheme isn’t 
as good as a final salary 
scheme

Welcome to this issue of 
Avon Pension News, 
which looks at the new 
Local Government 

Pension Scheme (LGPS), starting 
on 1 April 2014.

Things may be changing, but the 
LGPS remains a good, secure 
pension scheme, guaranteed by 
the government, that will provide 
you with a regular income in 
retirement.

You may be thinking “why change 
the pension scheme?” As the 
population is aging, living longer, 
and drawing their pensions for 
longer, the existing pension system 
is unsustainable. The coalition 
government is reforming public 
sector pensions to ensure that 
they are fair, sustainable and costs 
are shared more evenly between 
employers, employees and the tax 
payer. 

The government, trade unions 
and employers have been working 
on the new scheme over the last 
couple of years and now are all 
fully supportive of the LGPS 2014 
scheme.

This issue gives you an overview of 
the scheme and what it means for 
you. I hope you find it informative.

Tony Bartlett
Head of Business Finance 
and Pensions
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In this issue...

The LGPS 2014 
pension scheme

For some members the benefits 
built up from April 2014 in the 
career average scheme will be 
better than those they would have 
built up if the scheme remained a 
final salary scheme.
 
A career average scheme is often a 
better fit for those members whose 
opportunity for promotion is limited 
or who have a short period of 
service in the scheme. Final salary 
tends to suit some career patterns, 
usually those with promotion 
opportunities.
 
In fact, the improved rate (1/49th) 
at which pension builds up from 
April 2014 could mean that some 
members build up better pensions. 
Ultimately the scheme is still a 
defined benefit pension scheme, 
but one which is career average 
rather than final salary.

Career average 
verses 
final salary

“A good, secure pension 
scheme”

Avon Pension facts
There are 89,976 members of the Avon Pension Fund
33,648 are actively paying into the fund
31,754 are deferred members
24,574 are pensioners drawing their pension
There are 174 employers in the fund
The Avon Pension Fund is worth £3.13 billion

From the Avon Pension Fund Annual Report 2012/13
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Pay band
Contribution rate*

Up to £13,500
5.5%£13,501 - £21,000
5.8%£21,001 - £34,000
6.5%£34,001 - £43,000
6.8%£43,001 - £60,000
8.5%£60,001 - £85,000
9.9%£85,001 - £100,000

10.5%£100,001 - £150,000
11.4%More than £150,000
12.5%

For most people the 
average contributions will 
remain at 6.5% of pay. 

However the scheme is 
designed to be fairer, so the 
lowest paid will pay the same 
or less, while the highest paid 
will pay more.

Contributions are now based 
on your actual pay rather 
than full-time equivalent – so 
if you’re part-time it could cost 
you less

All your earnings, including pay 
for non-contractual overtime, will 
now count towards your pension.

How much 
will I have to pay?

Remember your employer also 
pays into your pension 

– normally this is around double 
what you pay.

Full-Time

Clerical Assistant

Annual Pensionable Pay

£14,200

Gross Monthly Contribution Rate

5.8% (£68.63)

Part-Time

Refuse Collector

Annual Pensionable Pay

£9,000

Gross Monthly Contribution Rate

5.5% (£41.25)

Full-Time

Head of Department

Annual Pensionable Pay

£72,000

Gross Monthly Contribution Rate

9.9% (£594)

* Current proposed rates



Here’s the table of 
contribution bands. 

These are likely to be 
reviewed every three years



Here are some 

examples of 

pay bands and 

contribution rates in 

practice
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How does my pension work?
For each year you are in the 
scheme you will build up a 
pension equal to 1/49th of your 
pay added into your pension 
account. That means for every 
£49 you earn £1 goes into your 
pension account.

This is revalued each year, 
with any inflation added to your 
pension account, so it keeps 
up with the cost of living. The 
Consumer Prices Index (CPI) is 
the figure currently used for this.

I’ve being outsourced can 
I stay in the scheme?
Yes, if you’ve been outsourced 
you can stay in the scheme – 
previously it was up to your new 
employer – but now it’s your 
decision if you want to stay in 
the Local Government Pension 
Scheme.

How long do I need to be 
in the scheme to get a 
pension?
You now need to be in scheme 
for two years to be entitled to 
a pension benefit. If you leave 
before the two years you can 
get a refund.

Pension type Final salary scheme Career average

How my pension 
builds up?

1/60th of  pay
calculated on date leaving 

scheme

1/49th of pay 
accumulated each year

How does pension keep 
its value up to leaving?

final pensionable pay on 
leaving scheme

Revalued in line with 
Consumer Price Index (CPI)

How does pension keep 
its value after retirement? CPI CPI

Lump sum availability
Yes £12 for every £1 

pension given up  
+ Any pre - April 2008

Yes £12 for every £1 
pension given up  

+ Any pre - April 2008

My normal retirement age 65
Linked to state pension age 

at date benefits paid
(minimum 65)

Pensionable pay Pay - excluding 
non-contractual overtime All pay

My contribution rate Based on 7 pay bands
Average rate 6.5%

Based on 9 pay bands
Average rate 6.5%

Some lower paid pay less 
some higher pay more

Contribution flexibility No

Yes 50/50 option allows 
50% contributions to be 

paid to build up 50% 
pension 

Minimum period 3 months 2 years

Here’s how it works...

From 1 April 2014 Sally earns £24,500

Her pension = 1/49th of pay

£24,500 ÷ 49 = £500

£500 goes into her pension account 
at the end of the year.

The rate of inflation (CPI) is added. Say this is 3% = £15

So, £515 goes into her pension account for year 1

Sally

For year 2, and assuming Sally’s pay is still £24,500

£24,500 ÷ 49 = £500

This is added to her pension account for year 1 (£515) = £1,015

The rate of inflation (CPI) is added. Say this is 4% = £40.60

So, £1,055.60 goes into her pension account for year 2

And so on, for as long as Sally stays in the scheme.

Year 1 
= £515

Year 2 = £1,055.60



What’s 

different? 

Here’s a comparison 

between the previous 

scheme, introduced 

in 2008 and the 2014 

scheme



Up to 2008

1/80 x final salary x membership years

Tax-free cash lump sum = 3 x pension
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What about my previous 
membership?

What will I get when I retire?


Here’s how they work...

If you’re already paying into the 
pension scheme then all your 
pre-2014 pension benefits will 
be protected. 

Any future changes will not 
impact on pension accrued to 
date. 

Your pension earned pre-April 
2014 will still be based on your 
final salary

Whatever you’ve earned in 
previous LGPS schemes will be 
added together. The benefits will 
be calculated separately and 
then added together.

These previous schemes were 
worked out differently.  

You’re 
protected!

From 1 April 2014

1/49 x pensionable pay for each year + inflation

Exchange some pension for tax-free cash lump sum (£1 for £12)

from 2008 to 31 March 2014

1/60 x final salary x membership years

Exchange some pension for tax-free cash lump sum (£1 for £12)





When you retire, you will get a 
pension for life, based on your 
pay, years in the scheme and 
inflation added.

Your ‘nest egg’ (pension 
account) on retirement 
could contain the 
following:

Pension built up since 
1 April 2014

Any previous pension 
earned before 1 April 2014

Any inflation rises

Any tax-free lump sum 
before 2008

Any transfers in from 
other pensions

Any tax free lump sums that 
you’ve exchanged some of 

your pension for




APCs 

Additional Pension Contributions

January

February

March

Lump Sumor

Going early
The government is to issue guidelines on percentage reduction 
figures shortly.

For illustrative purposes, the current percentage reductions if you 
retire early are as follows: 
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When can I take 
my pension?

What are the other benefits and options?

LGPS 2014 will give you increased 
flexibility when you can leave and 
take your pension.

Normal pension age will not 
be fixed at 65 as in the current 
scheme; it will be the same as your 
State Pension Age – but with 65 
as the earliest age.

From April 2014 you can choose 
to leave and draw your pension 
anytime from age 55 to 75. But 
your pension will be reduced 
if you choose to retire before 
your normal pension age and 
increased if you retire later.

Years until 
retirement age % reduction (Men) % reduction 

(Women)
1 6 5

2 11 11

3 16 15

4 20 20

5 25 24

6 29 27

7 32 31

8 36 34

9 39 37

10 42 40

Going later
If you retire later than your 
normal pension age then 
your pension will increase by  
5.1% for every year after your 
pension age.

What’s my State Pension Age  This is when you get your state pension from the government. To find out your State Pension Age have a look at www.gov.uk/calculate-state-pension

• Pay more to build up extra 
savings for retirement

• Pay in as much of your 
pay as you want (previous 
limit 50%)


AVCs 

Additional Voluntary Contributions

Pay up to 100% 
of your Total pay in 

contributions*

*Minus Tax National Insurance 

contributions and any other 

deductions

• You can buy extra pension (up to max £6,500)
• Regularly monthly payments from 1 year up to your  

retirement age or as a one-off lump sum
• You can pay at different times and for different amounts
• You can take out APCs and AVCs together
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50/50 option
You can choose to pay half the 
contributions into your pension 
account, rather than opting out and 
missing out on future benefits! 

It means that you’ll just get half the 
pension, but you still keep the full 
value of benefits.

Every three years your employer 
will bring you back into the main 
section of the scheme but you can 
always opt back into the 50/50 
section.

 Full life cover 
 Death in service lump sum (3 years pay)
 Pensions for your dependants
 Ill-health cover

James

Main Section 50/50 Section
Contribution 5.8 % 2.9 %

Cost per year £1,160 £580

Pension for every year in 
retirement £408.16 £204.08

Full-Time

Annual Pensionable Pay

£20,000

Here’s how it works...

You don’t need to do anything If you’re paying into the current scheme 
you will automatically join the new scheme from 1 April 2014
If you’ve retired or left the scheme before 

then, there will be no change to your pension.

What do I need 
to do?

• Valuable life cover - with a lump sum of three 
years pay if you die in service

• Cover for your family - with pensions for your 
dependants if you die

• Ill health cover for you - if you need to retire on 
ill health grounds

• Tax-free cash lump sum – you can give up 
some of your annual pension in exchange for 
an extra cash lump sum on retirement. For 
every £1 of pension given up you get £12 cash

• Tax relief on your contributions (if you pay tax)
• The new 50/50 option (see above)

As well as a pension for 
life, with the LGPS 2014 
scheme you get:


So you’ll still get

Existing contracts to buy added service or 
pension benefits such as Additional Regular 
Contributions will continue. 



Over the next few months 
we’re holding presentations 
at a series of pension roadshows 
at employers’ venues to give 
pension members an overview 
of the new scheme.  Ask your 
employer about arrangements 
for you to attend a roadshow.

Pensions 
out on the road

More information

Keep in touch with your pension

Roadshow
Avon Pension Fund

There’s lots more 
information about the LGPS 
2014 scheme  including 
frequently asked questions and 
examples of how the scheme 
works on the Avon Pension Fund 
website: 
www.avonpensionfund.org.uk

Just click on the 

LGPS 2014 logo on 

the homepage.

The quick way to access 
details about your pension is 
through “my pension online” 
the member self-service facility on 
the Avon Pension Fund website. 
Some of the benefits of using this 
facility are:

• View your pension
• Submit enquiries
• Update your details

To get access you’ll need 
to register, with your 
name, National Insurance 
number, date of birth 
and email address.  
You’ll then be sent an 
activation code by post.  
Once you have this 
you can complete your 
registration and activate 
your account. 

Sign up to “my pension online”   Go to www.avonpensionfund.org.uk and follow the “my pension online” link on the homepage.
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You can view the current 

roadshows on our website at 

www.avonpensionfund.org.uk 

under ‘Events Calendar’


