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Electronic Communication 
Over the coming year we will 
be developing our electronic 
communications, with the aim that 
next year, in 2016, we become a 
digital fund and go paperless! 

This means we will carry out the 
majority of our communication to 
you through electronic methods 
– through our website, email and 
“my pension online” (the online 
self-service facility where you can 
view your pension details)

We are developing a new website, 

to be launched later this year, 
designed with you, the member 
in mind and we’ll be using “my 
pension online” far more in the 
future to communicate with you. 
It’s an effective and efficient way 
to tell you about your pension and 
it reduces printing and postage 
costs and therefore saves the fund 
(and you!) money.

Next year all annual benefit 
statements and newsletters will 
be available electronically on our 
website and through “my pension 
online”. All documents and 
information will be made available 

online to download. This year we’ll 
be working towards putting these 
plans in place – and we’ll keep you 
updated on progress.

But if you don’t have online access 
and still want to get paper copies 
you just need to write to us to let 
us know. Our address is at the 
bottom of the front page of this 
newsletter. Please include your 
name, date of birth and National 
Insurance number in your letter. 
If you previously let us know back 
in 2011/12 that you want to receive 
paper-based information then you 
don't need to write to us again.

We're going digital

Sign up to “my pension online” See page 2 for details
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Welcome to the Avon 
Pension News spring 
issue!

In this issue we look at the 
setting up of the Avon Pension 
Fund Pension Board, with 
details about the Board 
itself and your opportunity 
to become involved. We 

are looking for members of the pension scheme 
who want to put themselves forward for the Board 
whose role will be to provide scrutiny and oversight 
of the Fund’s activities ensuring it meets its statutory 
responsibilities. 

This issue also highlights future developments in 
digital technology which will change the way we work 
and communicate with you – becoming paperless in 
the process. If you haven’t already done so please 
look up “my pension online” and sign up today at  
www.avonpensionfund.org.uk

Finally we are also able to offer a new service tracing 
any “lost” pension you may have had in previous 
funds. There’s news of new contribution bandings and  
how the costs of the pension will be valued in future.

Tony Bartlett

Head of Business Finance and Pensions
Bath & North East Somerset Council
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In this issue...

Welcome to Avon Pension News 

Keep in touch with your pension 
- sign up to “my pension online” 
The quick way to access details about your pension 
is through “my pension online” the member self-
service facility on the Avon Pension Fund website.

• View your pension details
• View your Annual Benefit Statement
• Do your own pension projections
• Submit online enquiries to us
• Update your details (contact details, expression 

of wish forms)

To get access you’ll need to register, with your 
name, National Insurance number, date of birth 
and email address. You’ll then be sent an activation 
code. Once you have this you can complete your 
registration and activate your account. If we hold an 
email address for you on your record we will email 
you the code, otherwise it will be posted.

Go to www.avonpensionfund.org.uk and follow the 
“my pension online” link on the homepage.  

From 1 April 2015 the member 
contribution bandings will be 
increased by 1.2% (the Consumer 
Prices Index at 30 September 
2014).

Your contribution is the amount 
that you pay monthly into the 
Fund. Contributions pay for the 
cost of the scheme (including 
paying out pensions and paying 
death in service grants).

Contribution rate

Band Actual pensionable pay* Main section 50/50 section

1 Up to £13,600 5.5% 2.75% 

2 £13,601 - £21,200 5.8% 2.9% 

3 £21,201 - £34,400 6.5% 3.25% 

4 £34,401 - £43,500 6.8% 3.4% 

5 £43,501 - £60,700 8.5% 4.25% 

6 £60,701 - £86,000 9.9% 4.95% 

7 £86,001 - £101,200 10.5% 5.25% 

8 £101,201 - £151,800 11.4% 5.7% 

9 More than £151,801 12.5% 6.25% 
* Current proposed rates


Your contribution rates for 2015/16 
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Keeping an eye on your pension - 
be part of the Avon Pension Fund Board!
As highlighted in the last edition of Avon Pension 
News each local government pension scheme is 
required under the regulations to set up a Pension 
Board by 1 April 2015. As the administering authority 
of the Avon Pension Fund, Bath & North East 
Somerset Council are in the process of doing just that. 

We are asking for members of the scheme (whether 
you’re paying into the scheme, have previously paid 
in or are receiving a pension) to step forward and 
nominate themselves for representative roles on the 
Board. 

What will the board do?
The Avon Pension Fund Board will provide an 
oversight and scrutiny role and help ensure that the 
Fund complies with governance and administration 
requirements, including relevant laws, regulations 
and codes of practice, such as from the Pensions 
Regulator.

Its role is to support the Fund to help it make 
improvements to its governance and administration 
functions. It can also make recommendations on the 
same matters to the Pensions Regulator and the 
national Local Government Pension Scheme (LGPS) 
Advisory Board. 

In line with the regulations, the administration 
authority has agreed the following board structure:

• Three representatives from the membership
• Three representatives from scheme employers
• An independent chairperson

What is the role of the Board members? 
• To ensure that the Avon Pension Fund is 

effectively administered and complies with 
relevant laws, regulations and codes of practice 

• Represent the Board in contact with a range of 
stakeholders including: employers, members, the 
LGPS Scheme Advisory Board, the Pensions’ 
Regulator and the administering authority

• Pro-actively prepare for and participate in 
meetings of the Board and actively report on the 
Board’s performance

• Be fully conversant with the Board’s Terms of 
Reference 

• Ensure the regulations around conflicts of 
interest/reporting are fully adhered to

• Act in accordance with the Council’s Code of 
Practice for elected representatives and officers, 
as well as the seven principles of public life and 
relevant laws and regulations.

• Act with political impartiality and carry out the 
obligations of the Board irrespective of affiliations 
outside the Board

Who we are looking for?
• Candidates with a positive 

and committed attitude to 
bring a fresh, external view to 
oversight of governance

• Good communication skills 
across all levels and the ability to 
provide constructive debate

• Sound knowledge and experience of 
implementing good governance practices in the 
public and/or private sector

• Good understanding of financial reports and 
accounts

• Ability to analyse and evaluate complex issues 
and information, to understand the strategic 
importance underpinning the Fund’s policies

• An understanding of the LGPS, pensions 
legislation, the local government environment 
and the national debate over pensions in general

• Willingness and capacity to undertake training in 
order to fulfil the role.

What is the time commitment?
You’ll be expected to allocate up to 12 days a year 
to the role, although more days will be expected in 
the first year due to training. The Board will meet for 
a minimum of three times a year, the first meeting 
being in July 2015. Meetings and training will be 
during normal office hours, therefore you must have 
the support of your employer for your commitment to 
the role. One of the member reps will be appointed 
for two years, to enable continuity of the Board. The 
rest of the Board will be appointed for four years.

Will I be paid?
The role is a voluntary one, however expenses 
including travel and training will be paid. 

How do I apply?
You must provide a CV and covering statement 
as to why you would be appropriate for the role. 
Names and contact details of two referees should be 
included. The referees should similarly demonstrate 
how the applicant fits the requirements of the role.

Details about the role, background information and 
the application process in full can be found at 
www.avonpensionfund.org.uk/pensionboard.htm

Closing date is 5pm on 30 April 2015.

Selection process 
Candidates will be assessed and selected by an 
independent panel of officers based on suitability and 
an interview.

Apply now



The government will now be periodically assessing 
the costs of the Local Government Pension Scheme 
(LGPS) to ensure that it remains affordable and 
sustainable.

The government will use two mechanisms to do this: 

• the employer cost cap (ECC) process operated 
by HM Treasury, and 

• the future service cost (FSC) process operated by 
the LGPS Scheme Advisory Board. This process 
reflects aspects specific to the LGPS such as the 
take up of the 50:50 option.

Both processes could lead to changes to the scheme 
design or to the level of members' contributions if 
the costs of the LGPS are shown to have moved 
from a set target. The target cost for the FSC 
process is 19.5% as a total of employer and member 
contributions. Remember you pay into the scheme 
and so does your employer at a 2:1 ratio, so of the 
19.5%, 13% relates to employers' contributions and 
6.5% relates to the average member contribution. 
The proposed target cost for the ECC process is 
14.6% of employer contributions alone. 

The cost cap mechanisms are concerned with 
calculating the cost of providing benefits that have 
been built up since the scheme changed to a career 
average scheme in April 2014. 

Under either process, movement of 2% or more in 
either direction will require changes to be made to 
bring the scheme’s cost back to the target. These 
could include changes to the design of members' 
benefits (for example, by changing the accrual rate or 
the normal pension age), or changes to the member 
contribution rate. 

The Government Actuary will assess the costs under 
both mechanisms every three years at the same time 
as the actuarial valuation. The first assessment will 
therefore be in 2016 and if changes need to be made 
under the cost control mechanisms they would only 
become effective from April 2019.

We will keep members up-to-date with information 
nearer the time.
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Cost controls for the pension scheme

Help with finding an old pension 
If you think you've lost, misplaced or forgotten about 
a pension you paid in to in a previous job then 
there’s a free service you can use to help trace it. 
Changes in our life circumstances (such as moving 
house or job, for example) can sometimes break the 
relationship between a pension fund and the pension 
holder. 

In the UK there are over four million unclaimed 
pension entitlements so it is worth checking and it 
doesn’t cost anything. 

Simply go to www.findmylostpension.com and type 
in your National Insurance number for an instant 
response if there’s a match or not.

If you find a match, it will show the pension fund you 
have benefits with and their contact details, for you to 
follow up.

Find My Lost Pension holds 
details on hundreds of 
thousands of lost or missing 
pension pots. Anyone can 
search this database. Various 
pension funds have uploaded 
NI numbers only to this tracing 
website, operated by a company called Euraplan Ltd. 
Your information is confidential and no other party 
will have access to it.

Government Pension 
Tracing Service   There is also a Government body that may be able to assist you. The Government has established the Pension Tracing Service which provides a similar service to Euraplan and is again totally free of charge.Go to www.gov.uk/find-lost-pension

19.5%

Target cost for FSC

19.5% 
13% Employers
6.5% Members

2% or more movement will require changes 
to bring the scheme cost back on target

14.6%

Employer cost cap ECC

14.6% 
Employers





Lost a pension? 


