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Avon Pension

Avon Pension Fund is administered by Bath & North East Somerset Council

A new single tier, flat rate State 
Pension is being introduced for 
people who reach State Pension 
age on or after 6 April 2016.

As a member of the Local 
Government Pension Scheme 
(LGPS) you are currently 
‘contracted out’ of the additional 
State Pension and therefore 
receive a rebate on your National 
Insurance (NI) contributions. 
 
This means that most members of 
the LGPS are currently paying a 
lower amount of NI contributions. 
From 6 April 2016 the LGPS will 

no longer be “contracted out” and 
you will no longer receive this 
NI rebate which means you will 
start to pay a higher amount of NI 
contributions. Your employer will 
also be paying higher contributions 
as their rebate has also been 
removed.

The current National Insurance 
rebate is 1.4% of pay between 
certain thresholds. From 6 
April 2016 you will no longer 
receive this rebate and will pay 
the standard rate of National 
Insurance. The table on page 
3 show some examples of how 

much extra National Insurance 
contributions will be payable from 
6 April 2016 

To find out how much more in 
National Insurance contributions 
you will be paying from 6 
April 2016 you can use the 
contributions calculator http://
lgps2014.org/contcalc/ This shows 
your pension contributions and 
highlights the National Insurance 
rebate you are currently receiving 
- from 6 April 2016 this rebate will 
no longer be applicable.

The New State Pension and 
National Insurance changes

Sign up to “my pension online” See page 7 for details

Continued on page 3 ►



Over this year we have been developing our 
electronic communications, with the aim that in 
2016, we become a digital fund and go paperless! 

This means we will carry out the majority of our 
communication to you through electronic methods - 
through our website, email and “my pension online” 
(the online self-service facility where you can view 
your pension details).

We’ve developed a new website designed with you, 
the member in mind and we’ll be using “my pension 
online” far more in the future to communicate with 
you. These are efficient ways to tell you about your 
pension and it reduces printing and postage costs.

Next year annual benefit statements and 
newsletters will be available electronically through 
“my pension online”. All documents and information 
will also be made available online to download.  

But if you don’t have online access and still want to 
get paper copies you just need to write to us to let 
us know. Our address is at the bottom of the front 
page of this newsletter. Please include your name, 
date of birth and National Insurance number in your 
letter. If you’ve already let us know that you want 
to be sent paper-based information then you don’t 
need to again.
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Welcome to the winter 
edition of Avon 
Pensions News.

This year has seen plenty of 
changes in how the scheme 
is governed and scrutinised – 
we’ve see the establishment 
of our local Pension Board 
and requirements of the 

Pensions Regulator coming into effect.

This issue covers the changes to the State Pension 
and National Insurance contribution and their 
implications for members. We also highlight some 
of the changes that have been made to the scheme 
itself, since it was introduced in April 2014.

As we are looking to deliver more services to you 
electronically in the future I’d urge you to sign up to 
“my pension online” through our website 
www.avonpensionfund.org.uk
 
We’ve also included some facts and figures about 
the Fund, taken from our recently published Annual 
Report, which shows that we continue to perform well. 

Finally I’d like to wish you, your family and friends best 
wishes over the coming festive season.

Tony Bartlett

Head of Business Finance and Pensions
Bath & North East Somerset Council
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Welcome to Avon Pension News 


An electronic pension fund 


New website arriving soon



It is important that as a member of the LGPS you 
understand that if you are eligible for the new State 
Pension you might not receive the full amount. This 
is because you have paid a lower amount of National 
Insurance in previous years.  

You will, of course, continue to be entitled to your 
LGPS benefits. These will continue to be a very 
important part of your income in retirement, providing 
an excellent range of benefits including benefits for 
your family and dependants.

The Avon Pension Fund and the Local Government 
Association have put together a factsheet to help 
LGPS members understand what the changes to 
the State Pension will mean for them. This can be 
downloaded at: http://www.avonpensionfund.org.uk

For further information about the new State Pension:
https://www.gov.uk/new-state-pension/overview

You may be aware of future changes to the HMRC 
tax allowances on pensions as announced in the 
Government’s budgets this year. 

The exact details of the changes have still not been 
confirmed as the Finance Bill in which they are set 
out is still going through Parliament. HMRC will issue 
guidance, including any protections that may apply, 
once the final outcome is known. All members who 
may be affected by the changes will be notified at 
that time.

There are some notes regarding the current position 
regarding Lifetime and Annual Allowances on the 
Avon Pension Fund website.
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The New State Pension and National 
Insurance changes (continued)

Earnings National Insurance 
payable currently

National Insurance 
payable from 6 April 

2016
Difference

£15,000 per year 
(£1,250 per month) £58.66 per month £69.36 per month + £10.70 per month

£27,000 per year 
(£2,250 per month) £164.66 per month £189.36 per month + £24.70 per month

£45,000 per year 
(£3,750 per month) £307.65 per month £347.56 per month + £39.91 per month

There are limits to the value that your pension 
benefits may increase without you having to pay 
a tax charge. Although the majority of members 
will be unaffected by the allowances, it is worth 
knowing about them. The annual allowance for 
tax year 2014/15 and 2015/16 is £40,000. The 
lifetime allowance since 2014/15 is £1.25 million. 

More information on the allowances can be found 
at: www.avonpensionfund.org.uk/tax-and-your-
pension-benefits

Taxation of Pensions: 
Lifetime and Annual Allowances


What are Lifetime and Annual Allowances?  
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Some changes to the pension scheme 
Since 1 April 2014 when the new Local Government 
Pension Scheme (LGPS) was introduced there have 
been a number of amendments have been made that 
we need to tell you about.

Joining the scheme 
If you are an employee with a contract of employment 
that’s for less than three months and you are eligible 
to join the LGPS you can make an election to join 
the scheme. An amendment has been made to the 
scheme rules, as from 11 April 2015, to provide that, 
after making such an election, you would be brought 
into the scheme from the beginning of the next 
available pay period following your election to join, 
rather than from the date of the election. 

50/50 section 
If you are in the 50/50 section (where you pay 
half contributions for half a pension) an additional 
circumstance has been added to the list of scenarios 
where you will automatically be brought back into 
the main section of the scheme. If you have no pay 
during a period of ordinary maternity leave, ordinary 
adoption leave or paternity leave then you will be 
moved back into the main section of the scheme from 
your next pay period if you are still not in receipt of 
pay at that time. This amendment takes effect from 
1 April 2014. 

Buying back lost pension 
If you wish to purchase the amount of pension you 
have ‘lost’ during a period of authorised leave of 
absence and make the election to do so within 30 
days of returning to work then the cost of buying back 
the amount of ‘lost’ pension is split between you and 
your employer. An amendment has been made to 
the scheme rules to give your employer the ability 
to extend the 30 day limit within which you normally 
have to make the election. This is an employer 
discretion and you can ask your employer what their 
policy is on this.

Opting out of the LGPS 
If you opt out of the LGPS in an employment on or 
after 11 April 2015 with an entitlement to a deferred 
benefit (and do not have a concurrent employment 
in which you are still a member of the scheme) you 
will not have the right, if you subsequently re-join the 
scheme, to aggregate those deferred benefits with 
any future period of membership in the LGPS. 

Reductions in hours due to ill health 
An amendment has been made to the scheme 
rules to ensure that if you die in service and an 
independent registered medical practitioner certifies 
that you had, due to the ill health that resulted 
in your death, reduced your contractual hours of 
work, the pay used to work out the lump sum death 
grant and the amount of enhancement added to a 
survivor’s pension is based on the pay you would 
have received had you not been working reduced 
contractual hours. 

Payments in respect of persons incapable 
of managing their affairs 

The provision allowing a pension fund to make 
payment of benefits to another person where a 
pensioner, due to mental disorder or otherwise, 
is incapable of managing their affairs has been 
extended to now cover payments in respect of 
an eligible child. This will, for example, allow the 
administering authority, should you die leaving an 
eligible child, to make pension payments to another 
person on behalf of the child whilst the child is too 
young to manage their own affairs.



The Avon Pension Fund is to join two national 
initiatives that will involve sharing data about 
members – the Local Government Pension 
Scheme (LGPS) National Insurance Database and 
the Tell Us Once service. 

NI database

The Avon Pension Fund is participating in NI 
database sharing project with the other 89 LGPS 
pension funds in England, Wales and Scotland, in 
order to comply with legal requirements. These state 
that, if a member of the LGPS dies, it is necessary for 
the scheme’s administrators to know if the individual 
also had other periods of LGPS membership 
elsewhere in the country so that the right death 
benefits can be calculated and paid to the deceased 
member’s dependants.

As the LGPS is locally administered, each pension 
fund has its own membership records and it can 
be difficult to tell if an individual has other LGPS 
records and where these are held. To comply with 
the requirements set out above, a national database 
has been developed that will enable funds to check if 
their members have LGPS pensions records in other 
pension funds.
 
The database is hosted at the South Yorkshire 
Pensions Authority, an LGPS pension fund. The 
data held on the database will be processed in 
accordance with the Data Protection Act 1998 and 
other relevant legislation.

An extract of the membership information contained 
in the NI database will periodically be shared with the 
Department for Work and Pensions (DWP) so that 
the LGPS can join the Tell Us Once service. 

Tell Us Once

Tell Us Once is a service offered in most parts of the 
country when an individual registers a death. When 
the death of an LGPS member is registered, the 
DWP systems will ensure that the LGPS pension 
fund is informed of the death, meaning that the 
member’s records can be processed more quickly 
and simply than would otherwise be the case.

For the Tell Us Once service, an extract of the 
database containing individuals’ NI Numbers will be 
securely shared with DWP every month so that they 
may maintain an up-to-date record of the LGPS’s 
membership.

As mentioned above this information sharing 
arrangements comply with the Data Protection Act 
1998 and other relevant legislation and as this data 
sharing is partly being undertaken to comply with 
a legal requirement, it is not possible for scheme 
members to opt out of the data sharing.
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Sharing your information


Beware of pension scams  

Pension scams are on the increase in the UK. 
Scammers will try to entice you with a ‘free pension 
review’, ‘one off investment opportunity’ or ‘legal 
loophole’. If you’re under age 55, you cannot release 
your pension unless you are in ill health. Never be 
rushed into making a decision, arm yourself with the 
facts and stop a lifetime’s savings being lost. For 
more information including how to spot a pension 
scam and protect yourself go to: 
www.pensionwise.gov.uk/scams



6 Avon Pension News - Issue 20/Winter 2015

Getting independent financial advice 
You are always advised to get independent financial advice before making any decisions about your pension.  
Avon Pension Fund staff are not legally permitted to provide financial and investment advice.

The following organisations may be helpful:

The Pensions Advisory Service offer free and impartial advice to people with 
workplace and personal pensions.
www.pensionsadvisoryservice.org.uk

Pension Wise is a free and impartial government service about defined 
contribution pension options. Please note that your LGPS pension is a defined 
benefit scheme – but there may be useful info on this site, especially with 
regard to transferring LGPS benefits to a defined contribution scheme.
www.pensionwise.gov.uk

The Money Advice Service offers free and impartial money advice, including 
pensions and retirement information.
www.moneyadviceservice.org.uk

The Financial Conduct Authority (FCA) is the regulatory body for independent 
financial advisers.
www.fca.org.uk

The Personal Finance Society is the professional body for financial advisers. 
It provides access to appropriately qualified members who commit to the 
highest professional and ethical standards.
www.findanadviser.org

A website listing regulated and independent financial advisers, mortgage 
brokers, solicitors and accountants. It checks that everyone is registered with 
the Financial Conduct Authority (FCA). You can also get information by calling 
their adviser customer services on Freephone 0330 1000 755.
www.unbiased.co.uk

All independent financial advisers are regulated by the Financial Conduct Authority (FCA) and a Diploma is 
the minimum requirement if an adviser is to be authorised. 

Independent financial advisers are no longer entitled to receive commission from the providers of financial 
products. This is intended to make sure that any advice given is genuinely independent rather than driven 
by the amount of commission which an adviser might receive. The primary source of income available to the 
advisers is the fees which they charge to their clients. 

What to look out for:
• There should be no charge for the initial meeting, at which the scope and cost of the advice will be 

discussed. However, you should check this with the adviser in advance.
• A fixed fee is more common than a time-based fee.
• Most advisers publish their Terms of Business and Fee Structures on their websites, but will in any event 

provide these at the initial meeting or in advance upon request.
• Having determined the client’s requirements, the adviser will provide recommendations in the form of a 

written report.
• Advisers are now obliged to ensure that their clients are made fully aware of the risks inherent in any 

recommendations which they make.
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The Cabinet Office runs the National Fraud Initiative 
(NFI), an exercise that matches electronic data within 
and between public and private sector bodies to 
prevent and detect fraud.

The Avon Pension Fund is required by law to 
protect the public funds it administers. We may 
share information provided to us with other bodies 
responsible for auditing or administering public funds, 
in order to prevent and detect fraud.

The Cabinet Office currently requires us to participate 
in a data matching exercise to assist in the 
prevention and detection of fraud.

Data matching involves comparing computer records 
held by one body against other computer records 
held by the same or another body to see how far 
they match. This is usually personal information. 
Computerised data matching allows potentially 
fraudulent claims and payments to be identified. 
Where a match is found it indicates that there is an 
inconsistency which requires further investigation. 
No assumption can be made as to whether there is 
fraud, error or other explanation until an investigation 
is carried out.

More information can be found on the Cabinet Office 
website at: www.gov.uk/government/collections/
national-fraud-initiative

Keep in touch with your pension - 
sign up to “my pension online” 
The quick way to access details about your pension 
is through “my pension online” the member self-
service facility on the Avon Pension Fund website.

• View your pension details
• Do your own pension projections
• Submit online enquiries to us
• Update your details (contact details, expression 

of wish forms)

To get access you’ll need to register, with your 
name, National Insurance number, date of birth and 
email address. You’ll then be emailed an activation 
code. Once you have this you can complete your 
registration and activate your account.

Go to www.avonpensionfund.org.uk and follow the 
“my pension online” link on the homepage.  

my pension online

We are looking to recruit a member representative 
role on the Pension Board.
 
We are looking for:

• Candidates with a positive and committed attitude 
to bring a fresh, external view to oversight of 
governance

• Good communication skills and the ability to 
provide constructive debate

• Sound knowledge and experience of 
implementing good governance practices in the 
public and/or private sector

• Good understanding of financial reports and 
accounts

• An understanding of the LGPS, pension 
legislation, the local government environment and 
the national debate over pensions in general

• Be willing to undertake training 
in order to fulfil the role

• Be committed to up to 12 
days a year for the role - 
more may be expected in 
the first year due to training 

• You must have the support of your 
employer for your commitment to the role. 

 
The role is voluntary however expenses including 
travel and training will be paid.

For details about the role, background information 
and how to apply go to: 
http://www.avonpensionfund.org.uk/pension-board

National Fraud Initiative

Vacancy on Pension Board  
– member representative

Apply now

Closing date is 5pm on 15 January 2016.  
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Fund facts 2014/15




Here are some key facts and figures about the Avon Pension Fund (as at 31 March 2015)  
Fund membership

£3.84
Billion

Fund value

(a rise of £489 million 
on the previous year)

IN

£202 million 
in pension 
contributions

£157 million 
in pension 
payments

215 employers
including the unitary councils of 
Bath and North East Somerset, 
Bristol City, North Somerset and 
South Gloucestershire as well as 
universities, colleges, academies, 
housing associations and 
charities 

More information about the fund 
can be found in the Avon Pension 
Fund Annual Report now available 
online at: 
www.avonpensionfund.org.uk

Assets and liabilities

Assets 
£3,146 million

Liabilities
£4,023 million

Value for money

Funding level

It costs £16.55 per 
year per member to 
administer the Avon 
Pension Fund 
(UK LGPS fund average is 
£18.68 per member)

As at 31 March 2015 the Actuary 
estimated that the funding level 
has decreased 6% over the year 
from 84% to c. 78% and the deficit 
has increased from £636m to c. 
£1,104m.

Value of the fund (£millions)

0.0

0.5
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1.5
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20152014201320122011

2.668 2.766 3.146 3.346 3.835

2%

21%

77%

Benefits paid out

£37 million 
Member 
contributions

£32.2 million 
Lump sum
retirement grants

£121.1 million 
Retirement 
pensions

Contributions received

18%

82%
£165 million 
Employer 
contributions

96,485 members in the fund 

34,765 ‘actives’ paying in 

35,714 ‘deferred’ previously paying in 

26,006 ‘pensioners’ receiving their pension 

£3.8 million 
Lump sum
death grants



OUT

as per 2013 valuation


