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Your personal data
The highest priority for the Avon Pension Fund is the safety
data.
Whatand security ofityour personalfor

The Fund already has a number of processes in
place to ensure that your data is handled correctly
under the current Data Protection regulations.
However the General Data Protection Regulation
(GDPR) is a new set of regulations effective from 25
May 2018. It will change how organisations process
and handle data, with the key aim of giving greater
protection and rights to individuals.

on our website at:
www.avonpensionfund.org.uk/privacy-notice

As an Administering Authority of the Local
Government Pension Scheme (LGPS) the Avon
Pension Fund holds certain information about you
(“personal data”) which we need to administer
the Fund.

•

We have summarised some of the key ways in
which we deal with this information below. Further
information can be found in our Full Privacy Notice

What personal data do we hold?
The types of data we hold and process will typically
include:
•

•
•

Contact details, including name, address,
telephone numbers and email address.
Identifying details, including date of birth,national
insurance number, employee and membership
numbers.
Information that is used to calculate and assess
eligibility for benefits, for example, length of
service or membership and salary information.
Financial information relevant to the calculation
or payment of benefits, for example, bank
account and tax details.
Continued on page 3

Avon Pension Fund is administered by Bath & North East Somerset Council
Post: Avon Pension Fund, Bath & North East Somerset
Council, Lewis House, Manvers Street, Bath, BA1 1JG
Website: www.avonpensionfund.org.uk

Tel: 01225 477000
Fax: 01225 395258
Email: avonpensionfund@bathnes.gov.uk

Welcome to
Avon Pension News

W

elcome to the spring
2018 issue of the
newsletter for members
paying into the local government
pension scheme (LGPS).
This issue focusses on data
security and the new General
Data Projection Regulations
(GDPR) that comes into force on 25 May. The Fund
holds lots of personal data in order to carry out its
regulatory function to administer the LGPS. The article
summarises what personal data we hold, under what
legal basis we hold it and how we deal with your
personal data. There are more details on our website
about this too.
We also look at the investment side of the Fund.
Although your pension is guaranteed and does not
rely on investments in the stock market, the LGPS is
a “funded” scheme, which means contributions paid
in have been invested over the years in a number of

ways to increase the scheme’s value.
We also look at the Brunel Pension Partnership,
the fund’s new investment company, with combined
assets of around £28billion. The Avon Pension Fund
is a participant with nine other funds in this company.
With greater economies of scale from this ‘pooled’
arrangement we should see lower investment costs in
the future.
Finally, could I remind members to make sure your
death grant expression of wish form is up-to-date.
The grant is a key benefit of the scheme and peace
of mind for family and loved ones if a member passes
away. You can update your nomination by logging onto
my pension online or by downloading a form from our
website at www.avonpensionfund.org.uk/nominationforms
Tony Bartlett
Head of Business Finance and Pensions
Bath & North East Somerset Council

New LGPS employee pay bands and
contribution rates from April 2018
Pay band
1
2
3
4
5
6
7
8
9

The rate of contributions you pay is
based on how much you are paid.

Contribution table 2018/19
Contribution rate
Actual pensionable pay
Main section 50/50 section
2.75%
5.5%
Up to £14,100
2.9%
5.8%
£14,101 to £22,000
3.25%
6.5%
£22,001 to £35,700
3.4%
6.8%
£35,701 to £45,200
4.25%
8.5%
£45,201 to £63,100
4.95%
9.9%
£63,101 to £89,400
5.25%
10.5%
£89,401 to £105,200
5.7%
11.4%
£105,201 to £157,800
6.25%
12.5%
157,801 or more

There are nine different pay bands
with contribution rates ranging from
5.5% to 12.5% of your pensionable
pay.
If you elect for the 50/50 section
of the scheme you would pay
half the Main section rate. The
rate you pay depends on which
pay band you fall into. When you
join, and every April afterwards,
your employer will decide your
contribution rate. Also, if your pay
changes throughout the year, your
employer may decide to review
your contribution rate.

How much does my employer pay?
Your employer currently pays the balance of the cost of providing your benefits after taking
into account investment returns. Every three years, an independent actuary calculates how
much your employer should contribute to the scheme. The amount will vary, but generally
you contribute approximately one third of the scheme's costs and the employer contributes the
remaining two-thirds.

£

You can view how much this is for your own employer in the Employers in the Fund section on our website
at: www.avonpensionfund.org.uk/how-avon-pension-fund-works
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Your personal data
...continued
•

Information about your family, dependents or
personal circumstances, for example, marital
status and information relevant to the distribution
and allocation of benefits payable on death.

We obtain some of this personal data directly from
you. We may also obtain data (for example, salary
information) from your current or past employer(s)
or companies that succeeded them and from other
sources including public databases.
In some circumstances we will need to process
“special categories” of personal data in order to
calculate and pay appropriate benefits to you. This
includes:
•

•

Information about your health, for example, to
assess eligibility for benefits payable on ill health,
or where your health is relevant to a claim for
benefits following the death of a member of the
Fund.
Information about a criminal conviction if this has
resulted in you owing money to your employer
or the Fund and the employer or Fund may be
reimbursed from your benefits.

What will we do with your personal data?
We will use this personal data to administer the Fund
and to calculate and provide you (and, if you are a
member of the Fund, your beneficiaries if you die)
with benefits. We will also use this personal data
for statistical and financial modelling and reference
purposes (for example, when we assess how much
money is needed to provide members’ benefits and
how that money should be invested), and to comply
with our legal obligations.
From time to time we will share your personal data
with third parties, including our contractors, advisors,
government bodies and dispute resolution and
law enforcement agencies and insurers in order
to comply with our obligations under law, and in
connection with the provision of services that help us
carry out our duties, rights and discretions in relation
to the Fund. These organisations are listed in the full
Privacy Notice.
In some cases these recipients may be outside the
UK. If this occurs, we will make sure that appropriate
safeguards are in place to protect your data in
accordance with applicable laws. Please use the
contact details below if you want more information in
connection with this.
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As well as the Privacy
Notice, we’ve also prod
uced
some frequently asked
qu
happens with your data, estions around what
under the new Gene
Data Protection Regu
lations (GDPR) – these ral
can be
viewed at www.avonpe
nsionfund.org.uk/your
-data

What is the legal
basis for our use of your personal data?
The legal basis for our use of your personal data is
that it is necessary:
a. to satisfy our legal obligations as the designated
Administering Authority of the Fund; and/or
b. to exercise our official authority to provide and
manage the fund within the framework of the
Local Government Pension Scheme and/or
c. to meet our contractual obligations to you in
relation to the Fund (for example, under an
agreement that you will pay additional voluntary
contributions to the Fund), or to take steps, at
your request, before entering into a contract.

How long will we hold your data?
We will only keep your personal data for as long as
we need it to administer the Fund and to deal with
any questions or complaints that we may receive
about this, unless the law requires us to keep it for
a longer period or the fund actuary requires it for
actuarial purposes. In practice, this means that your
personal data will be retained for as long as you
(or any beneficiary who receives benefits after your
death) are entitled to benefits from the Fund. This
data will also be retained indefinitely when those
benefits stop being paid in order that the Fund can
assess the longevity of Fund members and therefore
contribute to broader research on LGPS pensioner
longevity. For the same reason, your personal
data will also need to be retained where you have
received a transfer, or refund, from the Fund in
respect of your benefit entitlement as proof that you
no longer have any further benefit entitlement from
the Fund.

Your rights
You have a right to access and obtain a copy of the
personal data that we hold about you and to ask
us to correct your personal data if there are any
errors or it is out of date. If you wish to exercise any
of these rights, please see more information in the
Full Privacy Notice at www.avonpensionfund.org.uk/
privacy-notice
We may from time to time ask for further information
from you. If you do not provide such information, or
ask that the personal data we already hold is deleted
or restricted, this may affect the benefits payable to
you under the Fund. In some cases it could mean
that we are unable to put your pension into payment
or have to stop your pension (if already in payment).
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Make sure your death grant expression
of wish form is up-to-date
Normally, the expression of wish form will be
followed. But forms can become out of date and
occasions do arise where the Fund must use
its discretion where the form no longer appears
appropriate. So, it is important that you submit a new
form if your wishes change.

A key feature of the Local Government Pension
Scheme (LGPS) is that benefits can be paid in the
event of your death.
You can tell us who you would like to receive any
death grant by completing an Expression of wish
form. You can nominate anyone you wish. If you wish
to nominate someone under 18 years old, you should
obtain independent legal advice. If you nominate
more than one person you must show how much of
the grant each person is to receive, for example 40%,
60%. It must add up to 100%. You can change this as
many times as you like, and at any time.

What happens to my pension
if I’m TUPE’d?
If you are being transferred to a new employer
under TUPE rules then you should check with your
current employer that your LGPS pension will be
protected.
TUPE refers to the "Transfer of Undertakings
(Protection of Employment)”.These rules apply to
organisations to protect employees' rights, including
pension provisions, when the organisation or
service they work for transfers to a new employer.
In the TUPE transfer process your current employer
should be in contact with the Fund to make
appropriate arrangements regarding your pension.
If you have any concerns then, in the first instance,
please contact your employer. If your employer is
not forthcoming with information about your LGPS
pension arrangements contact the Avon Pension
Fund at apf_employeradmissions@bathnes.gov.uk

If the person nominated dies before you do then you
will need to complete a new form to nominate your
new beneficiary. If you have listed more than one
person and any one of them dies you will also need
to complete a new form.
If you have nominated a spouse or civil partner and
you divorce or the partnership is officially dissolved
via a court process, the nomination will no longer
stand. You may then wish to make a new expression
of wish.
You can update your expression of wish by logging
onto my pension online or by downloading a form
from our website at www.avonpensionfund.org.uk/
nomination-forms

National Fraud Initiative
The Avon Pension Fund is required by law to
protect the public funds it administers. We may
share information provided to us with other bodies
responsible for auditing or administering public
funds, in order to prevent and detect fraud.
The Cabinet Office, which runs the National Fraud
Initiative (NFI) currently requires us to participate in
a data matching exercise to assist in the prevention
and detection of fraud.
Data matching involves comparing computer
records held by one body against other computer
records held by the same or another body to
see how far they match. This is usually personal
information. Computerised data matching allows
potentially fraudulent claims and payments to be
identified.
More information can be found at www.gov.uk/
government/collections/national-fraud-initiative

Regulation changes
Amendments to the LGPS Regulations have just been made and in the next newsletter (due in August)
we will explore these in more detail. In the meantime details of the regulations can be found at:
http://www.legislation.gov.uk/uksi/2018/493/contents/made
4
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Check your pension account online today!
my pension online

The quick way to access details about your own pension is through my pension
online the member self-service facility on the Avon Pension Fund website.
It’s a safe and secure way to
view your account and you can
do a range of things such as
updating your pension record as
well as doing estimates on your
own pension.
To sign up and get access you’ll
need to register, with your name,
National Insurance number,
date of birth and email address.
You’ll then be sent an activation
email from us. Once you receive
this you should follow the on
screen instructions to complete
your registration, where you
will be asked to create your
own password and two security
questions.

Sign up today at www.avonpensionfund.org.uk
These are some of the things you can do on my pension online:
• Do estimates on your pension with the pension calculators – you
can see what your pension could be if you were to stay paying into
the scheme until you retire or if you were to leave the scheme
• Update your contact details – address, telephone and email details
can all be updated
• Update your expression of wish form for the death grant
• Calculate how much tax-free cash lump sum you could get using
the conversion graph
• See the current value of your pension and view your pension
account history year-by-year
• View your annual pension statements
• View your personal, employment and financial details – showing
your current and previous employment as well as the contribution
rate you pay into the pension fund
• Submit online enquiries or requests for services to us – such as
name changes, requests for formal estimates or divorce quotes

Your annual benefit statement is
coming in August
We will post your annual statement by 31 August.
Your statement shows how much your pension is
worth at 31 March 2018 as well as its potential value
at your Normal Pension Age. However if you’ve
signed up for my pension online an electronic
version is also available there – once you’ve signed
up just go to your dashboard and find the My
pension statements box.  
We will email those members with an active account
to let them know when their electronic statement is
available.
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Communications preference
On my pension online you can also choose
how you want us to communicate with you. On
the dashboard go to the My details box and the
Communications preference link. You can choose
“email” (so we email you information) or you can
choose “post” (to continue to receive information
such as your annual statement in paper format).
You can change your preference at any time.

www.
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Investment Strategy Review 2017
As pension benefits will be paid out to members over
many decades in the future, pension fund assets are
invested over a long time. However, we periodically
review our investment strategy to ensure it remains
relevant and will achieve the expected returns.  
In 2017 the Avon Pension Fund Committee
completed a review, which considered economic
drivers such as what is happening in stock markets,
to interest rates and inflation, and whether there
are any other risks or opportunities to evaluate, for
example, political events or wider issues such as
climate change.
As a result we considered how the Fund’s
assets should be allocated to achieve the return
on the assets that we need to fund the pension
payments.

The Local Government
Pension Scheme (LGP
S)
is a defined-benefit sc
heme and guaranteed
by the
government. Although
your pension is guaran
teed
and does not rely on inv
estments in the stock
market, it is a “funded
” scheme (in fact it is the
only
public sector scheme
to be “funded”), which
means
contributions paid in ha
ve
years in a number of wa been invested over the
ys to increase the sche
value.
me’s
This means that the pe
nsions that build up an
d are
paid out to pensioners
are funded in two ways
a) by
the contributions paid
in by members and em
ployers
and b) from the investm
ent assets.
We have an Investmen
t St
tool we have to keep co rategy, which is the main
ntr
employer affordable. Th ibutions paid by your
e contributions you pa
y
are set out in the regu
lations and are based
on
your pay.

Fund value

£4.6 Billion

As a result of the review the Fund took a
number of steps, including reducing the allocation to
equities, insuring the fund against significant falls in
equity markets and investing in low carbon equities.

Funding level

95%

Focus on investments

The funds assets cover
95% of liabilities

Our assets were £4.6 billion and the funding level
was 95% (meaning our assets would fund about
95% of the pension payments estimated to be due
in the future). The aim is to be fully funded (or 100%
funded) as at this point there would be enough
assets in the fund to meet all the accrued pension
benefits (the liabilities).

Over the last 3 years the Fund has also introduced a
‘Liability Driven Investing’ strategy to use our assets
more effectively to manage the change in the value
of the liabilities.
More details about the review and the changes
we made can be viewed on our website at: www.
avonpensionfund.org.uk/investment-strategy-update

The graph shows our asset allocation
following the review:
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Equities

43%

Diversified Growth Assets

13%

Liability Investments

11%

Credit

11%

Property

9%

Infrastruture

6%

Hedge Funds

5%

Cash

2%
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Brunel Pension Partnership
Project Brunel started as a response to the
government’s call for LGPS funds to pool their
investments back in 2015. There are now eight pools
established across the LGPS with Brunel Pension
Partnership (Brunel) being one of them. The following
funds are members; Avon, Buckinghamshire,
Cornwall, Devon, Dorset, Environment Agency,
Gloucestershire, Oxfordshire, Somerset and
Wiltshire. The combined assets of Brunel are around
£28billion.

receive value for
money and that
each underlying Fund’s investment strategy can be
implemented within the solutions offered by Brunel.

In July 2017, Brunel Pension Partnership Ltd was
established, owned by each of the ten funds equally.
The company is now operating and has been
authorised by the Financial Conduct Authority so that
it can manage the assets of the ten underlying funds.
Under the pooling arrangements, the Avon Pension
Fund Committee will continue to be responsible
for all strategic decisions and policy; Brunel will
implement the strategy and manage all related
investment operations for the Fund.

From the Fund’s perspective the creation of this
model is beneficial. It means there will be a greater
resource available to the Fund due to the combined
resources of Avon and Brunel. Greater economies
of scale should drive overall costs lower, once the
assets have transitioned to Brunel, especially in
relation to investments fees. Lower costs means
better net returns from the assets. There will be other
benefits such as enhanced analysis of investments
and risk and quicker and more timely changes to our
asset allocation.

A governance framework has been created to ensure
the underlying Funds can monitor and control the
company and the services it provides, that they

More information can be found at:
www.avonpensionfund.org.uk/brunel-pensionpartnership-investment-pooling-project

Preparing for retirement

and redundancy services to the public sector in the
UK, to help scheme members plan for a positive
retirement.

The pool is developing the timetable for transitioning
the assets from our current portfolios to Brunel.
This is an enormous task given the number of
mandates across the pool and will take 2-3 years to
complete.

The course are held on the following dates at Fry’s
Somerdale Pavilion, Keynsham from 9.30am to
3.30pm
•
•
•
•
•

7 June 2018
24 July 2018
5 September 2018
10 October 2018
22 November 2018

How to book
A series of free pre-retirement workshops are
available to assist members when they begin
to think about planning for retirement.

To book your place contact Sarah Turner on 0800
019 6076 or emailing bookings@affinityconnect.org
and quote “Avon Pension Fund”.

The workshops are aimed at anyone considering
leaving employment on normal, early or ill health
retirement, or taking flexible retirement within the
next 18 months or so. Partners are encouraged and
welcome to attend.

For further information about Affinity Connect visit
their website at www.affinityconnect.org
There are other organisations providing preretirement courses.

The Avon Pension Fund is working with Affinity
Connect, one of the largest providers of retirement
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More information about what to do if you are nearing
retirement can be found at
www.avonpensionfund.org.uk/nearing-retirement
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Can I pay more to increase my
pension benefits?
and the maximum period is the number of years
to your Normal Pension Age. The latest you can
take out such an APC contract is 1 year before
your Normal Pension Age. APCs only increase
the member's pension not any survivor's pension.
Any extra regular contributions are taken from
your pay and if you pay tax, you receive tax relief
automatically through the payroll. More details can be
found at: www.avonpensionfund.org.uk/buying-extraor-lost-pension-apcs
•
Most of us look forward to a happy and comfortable
retirement and in order to have that little bit extra
during your retirement years you may wish to
consider paying extra contributions, which are a tax
efficient way of topping up your income when you
retire.
There are a number of ways you can provide extra
benefits, on top of the benefits you are already
looking forward to as a member of the LGPS.
You can improve your retirement benefits by paying:
•

Additional Pension Contributions (APCs) to buy
extra pension (but not if you are in the 50/50
section) You can normally pay for this extra
pension either regularly over a complete number
of years directly from your pay or via a lump
sum (either from your pay or directly to the Avon
Pension Fund). The minimum period of time you
can spread payment of APCs over is 12 months

Additional Voluntary Contributions (AVCs)
arranged through the Fund (in-house AVCs),
where you can invest money, deducted directly
from your pay to provide additional retirement
benefits.

You may wish to get independent financial advice
about taking out an AVC.
If you choose to pay AVCs, they are invested
separately in funds managed by the AVC provider.
AVIVA is the AVC provider for the Avon Pension
Fund.
You have your own personal account that, over time,
builds up with your contributions and the returns on
your investment, and will be available to you when
you retire. You can often choose which investment
route you prefer. More details can be found at: www.
avonpensionfund.org.uk/build-extra-savings-avcs

Have a query about your pension?
Drop in sessions available in Keynsham
The Avon Pension Fund is holding a series of one-toone drop in sessions for members who have queries
about their Local Government Pension.
If you have a specific query and you have not been
able to find an answer by visiting our website
www.avonpensionfund.org.uk, logging on to my
pension online or contacting us by telephone/email,
then one of the pensions team will be available every
Tuesday from 10am to 12.30pm and from 1.30pm to
4pm in meeting room 5, 1st Floor, One Stop Shop
(above the library), Keynsham Civic Centre, Market
Walk, Keynsham, Bristol, BS31 1FS.
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There’s no booking required and the drop in sessions
are on a first-come-first-served basis. Please bring
along some identification and any paperwork you
have in relation to your query – it will help our staff
deal with your query more effectively.
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