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Avon Pension

Avon Pension Fund is administered by Bath & North East Somerset Council

Changes to the scheme regulations

There have been recent changes 
to the Local Government Pension 
Scheme following the introduction 
of the LGPS (Miscellaneous 
Amendment) Regulations 2018 
which came into force on 10 
January 2019.

What are the changes?

Changes to survivor benefits 
for same sex spouses and civil 
partners

A change to the scheme rules has 
been made to provide that survivor 
benefits payable to a same sex 
spouse or a civil partner are equal 
those paid to the widow of a male 
member.  

Why has the change been 
made?
The change has been made 

as a result of a Supreme Court 
judgment (Walker v Innospec) 
which found that Mr Walker’s male 
spouse was entitled to the same 
benefits that would have been 
paid if Mr Walker had left a widow 
in an opposite sex marriage. 

Why does this apply to the 
LGPS? 
The government believes that 
the implication of this judgment 
for all public service pensions 
schemes, including the LGPS, 
is that surviving civil partners 
or surviving same sex spouses 
should be provided with benefits 
equal to those that would be left to 
the widow of a male member.  

When does the change take 
effect from?
The change is backdated to 
the date the civil partnerships 

and same sex marriages were 
introduced – this is 5 December 
2005 for civil partnerships and 
13 March 2014 for same sex 
marriages. 

This means that where a member 
of the LGPS has died leaving 
a surviving civil partner or a 
same sex spouse, the survivor’s 
pension in payment will need to 
be reviewed and any additional 
amounts paid, where applicable. 
We are in the process of reviewing 
the impact of this change and 
will be contacting affected civil 
partners and same sex spouses in 
due course. 

The change will automatically 
be taken into account in survivor 
benefits paid to civil partners and 
same sex spouses in the future. 
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Welcome to 
Avon Pension News 

Tax and your pension benefits - Annual / Lifetime Allowance
There are limits to the value that your pension benefits may increase, both annually and over your lifetime, 
without you having to pay an HMRC tax charge. 

The lifetime allowance is the total value of all pension benefits you can have without triggering an excess 
benefits tax charge. The lifetime allowance covers any pension benefits you may have in all tax-registered 
pension arrangements - not just the LGPS.

The Lifetime Allowance for the last tax year (2018/19) was £1.03 million, however, as announced in the 
Budget 2018, the lifetime allowance will increase to £1.055 million for the tax year 2019/20.

Most members will be unaffected by these, however more information can be found at:
www.avonpensionfund.org.uk/tax-and-your-pension-benefits

How much does my employer pay?
Your employer currently pays the balance of the cost of providing your benefits after taking 
into account investment returns. Every three years, an independent actuary calculates how 
much your employer should contribute to the scheme. The amount will vary, but generally 
you contribute approximately one third of the scheme's costs and the employer contributes the 
remaining two-thirds. 

You can view how much this is for your own employer in the Employers in the Fund section on our website 
at: www.avonpensionfund.org.uk/how-avon-pension-fund-works 

New LGPS employee pay bands and 
contribution rates from April 2019

The rate of contributions you 
pay into the LGPS is based on 
how much you are paid. There 
are nine different pay bands with 
contribution rates ranging from 
5.5% to 12.5% of your pensionable 
pay. If you elect for the 50/50 
section of the scheme you would 
pay half the Main section rate. The 
rate you pay depends on which 
pay band you fall into. 

When you join, and every April 
afterwards, your employer will 
decide your contribution rate and 
they should let you know what it 
is. If your pay changes throughout 
the year, your employer may 
decide to review your contribution 
rate.

Contribution table 2019/20

Pay band Actual pensionable pay Contribution rate

Main section 50/50 section

1 Up to £14,400 5.5% 2.75%

2 £14,401 to £22,500 5.8% 2.9%

3 £22,501 to £36,500 6.5% 3.25%

4 £36,501 to £46,200 6.8% 3.4%

5 £46,201 to £64,600 8.5% 4.25%

6 £64,601 to £91,500 9.9% 4.95%

7 £91,501 to £107,700 10.5% 5.25%

8 £107,701 to £161,500 11.4% 5.7%

9 161,501 or more 12.5% 6.25%

£

Brexit and your pension
As the pension benefits for the Local Government Pension Scheme (LGPS) are determined by statute, there 
will be no impact on the pension you are entitled to receive. Members’ pensions will continue to be paid as 
usual. Please be assured that if there is any information that members need to be aware of, in terms of future 
impact of Brexit on the pensions industry, we will provide these on our website and in newsletters.
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Focus on Investments: 
Transition to Low Carbon Investments

The Avon Pension Fund’s investment strategy must 
work hard to generate good returns without taking too 
much risk in order to fund the pensions accruing well 
into the future, and keep members and employers 
contributions as affordable as possible.   

This is a very difficult balancing act to achieve and 
no more so than in these volatile economic times. 
As a long term investor, the Fund recognises climate 
change and the shift to the low carbon economy 
as one of the risks to the value of the assets in the 
investment portfolio and will seek ways to mitigate 
that risk where it can afford to do so also recognising 
that not all risk is negative, as risk can also create 
investment opportunities.

One of the major opportunities available in the shift 
to the low carbon economy is in renewable energy. 
In 2017 the Fund made a commitment to invest in 
renewable energy and has now begun deploying 
this capital by committing £115m or 2.5% of its 
assets to Renewable Infrastructure funds through its 
partnership with Brunel Pension Partnership.   
In addition to the investment in renewables, the 
Fund has taken steps to materially reduce its carbon 
exposure by investing around £450m of its assets 
in a global equity low carbon fund and extending 
its UK focussed socially responsible investment 
portfolio to cover global stocks. As a result in March 
2018, the Fund’s equity holdings had a 28% lower 
carbon emissions-to-revenues footprint than the 

equivalent equity index. 

This move into the Renewable Infrastructure sector is 
testament to how Avon Pension Fund is committed to 
delivering on its investment principles. Investments 
that measurably help to reduce carbon exposure, 
promote clean energy sources and contribute to 
social and environmental well-being now represent 
over 15% of Fund’s £4.6bn of assets.

The Avon Pension Fund is a member of the Brunel 
Pension Partnership, a pool of LGPS funds through 
which its assets are now managed. By tapping 
Brunel’s internal expertise and shared investment 
values, Avon’s commitment will help finance projects 
across a wide range of renewable infrastructure 
including wind, solar, electricity storage and social 
infrastructure projects. One such investment is 
the £14m invested in the NTR Renewable Energy 
Income Fund II. The fund, run by a well-regarded 
team with an impressive track record, has a strong 
focus on on-shore wind and solar.

“Avon’s investments such as NTR provide 
prospects of attractive investment returns whilst 
supporting a transition to a low carbon economy.  
Delivering sustainable financial returns is core 
to Brunel’s approach” says Faith Ward, Brunel’s 
Chief Responsible Investment Officer. Brunel’s 
Responsible Investment approach extends to all the 
assets at Brunel. 

The Local Government Pension Scheme (LGPS) is a defined-benefit scheme and guaranteed by the government. Although your pension is guaranteed and does not rely on investments in the stock market it is a “funded” scheme, which means contributions paid in have been invested over the years in a number of ways to increase the scheme’s value. Therefore the pensions that build up and are paid out to pensioners are funded in two ways a) by the contributions paid in by members and employers and b) from the investment assets.

Have a query about your LGPS 
pension? 
Drop in sessions available in Keynsham

If you have a specific query and you have not been 
able to find an answer by visiting our website 
www.avonpensionfund.org.uk, logging on to my 
pension online or contacting us by telephone/email, 
then one of the pensions team will be available every 

Tuesday from 10am to 12.30pm and from 1.30pm 
to 4pm in Room 3, Ground floor, One Stop Shop, 
Keynsham Civic Centre, Market Walk, Keynsham, 
Bristol, BS31 1FS.

There’s no booking required and the drop in sessions 
are on a first-come-first-served basis. Please bring 
along some identification and any paperwork you 
have in relation to your query – it will help our staff 
deal with your query more effectively.
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Check your pension account online today!
my pension online

The quick way to access details about your own pension is through my pension 
online the member self-service facility on the Avon Pension Fund website.

Sign up today at www.avonpensionfund.org.uk 
These are some of the things you can do on my pension online: 
• Do estimates on your pension with the pension calculators – you can see what your pension could be if 

you were to stay paying into the scheme until you retire or if you were to leave the scheme
• Update your contact details – address, telephone and email details can all be updated 
• Update your expression of wish form for the death grant 
• Calculate how much tax-free cash lump sum you could get using the conversion graph
• See the current value of your pension and view your pension account history year-by-year
• View your annual pension statements
• View your personal, employment and financial details – showing your current and previous employment 

as well as the contribution rate you pay into the pension fund 
• Submit online enquiries or requests for services to us – such as name changes, requests for formal 

estimates or divorce quotes

Going digital
We are letting you 
know that in 2020 
we are aiming to be 
a “digital” fund and 
go paperless!

In the future we will 
be communicating 
through our website, 
email and “my pension online” (the online self-
service facility where you can view your pension 
details).You can sign up to my pension online at: 
www.avonpensionfund.org.uk and click on the “my 
pension online” logo. 

But if you don’t want to use these electronic 
methods or don’t have online access you can 
continue to receive paper communications, you just 
need to write into us to let us know (please include 
your name, date of birth and National Insurance 
number).

Communications preference
On my pension online you can also choose 
how you want us to communicate with you. On 
the dashboard go to the My details box and the 
Communications preference link. You can choose 
“email” (so we email you information) or you can 
choose “post” (to continue to receive information 
such as your annual statement in paper format).  
You can change your preference at any time.

National Fraud Initiative
The Avon Pension Fund participates in the 
government’s National Fraud Initiative (NFI) run 
by the Cabinet Office. We may have to provide 
member details to other bodies responsible 
for auditing or administering public funds, for 
comparison. If you would like to know more about 
the NFI there is an article on our website at: www.
avonpensionfund.org.uk/national-fraud-initiative 


