
Appendix B 
 
HOW THE LOCAL GOVERNMENT PENSION SCHEME WORKS 
 
Avon Pension Fund is part of the Local Government Pension Scheme (LGPS) which 
is administered in accordance with the LGPS Regulations which are Statutory 
Instruments approved by Parliament. 
 
The benefits of Councillor Members come under the LGPS Regulations 1997 (as 
amended). However, Councillor Members are no longer eligible to join the LGPS and 
those who were scheme members on 31 March 2014 are only eligible to remain in 
the LGPS until the end of the term of office they were serving on 1st April 2014. 
 
The benefits of all other active members come under the new LGPS Regulations, 
which mainly came into effect on 1 April 2014. These are: 

 
• LGPS Regulations 2013 
• LGPS (Transitional Provisions, Savings and Amendment) Regulations 2014 

 
and can be viewed online at: http://lgpsregs.org 
 
The regulations specify the pension and other benefits payable and fix the rate of 
member contributions. Employer contributions are set every three years by the 
actuarial valuation. 
 
The Avon Pension Fund covers the old Avon County Council area and, on 
reorganisation in 1996, Bath & North East Somerset Council was selected to 
administer the Fund on behalf of all the participating employers. 
 
The Avon Pension Fund Committee, as advised by the Divisional Director – 
Business Support, is responsible for the Fund’s investment management 
arrangements. The Committee sets the overall investment policy and monitors the 
performance of the investment managers. 
 
The Fund has members from over 195 employers which are classed as ‘scheduled 
bodies’, ‘designation bodies’ or ‘admission bodies’. Scheduled bodies are defined in 
the Regulations and their employees have a statutory right to participate in the 
LGPS. Admission bodies participate in the LGPS through an admission agreement 
which specifies which employees are eligible for membership. Designation bodies 
can make the LGPS available to all or some of their employees. 
 
Contributions 
 
From 1 April 2014, most active members pay contributions of between 5.5 and 
12.5% of pensionable pay depending on their pay band. 
 
Councillor members who are still in the LGPS pay pension contributions at the rate 
of 6% of pensionable pay. 
 



The employer contribution rates are assessed every three years following an 
actuarial valuation. A list of participating employers together with their contribution 
rates is shown on pages 34 to 39. 
 
Benefits 
 
The LGPS provides significant benefits to members. The following summary is 
provided as an illustrative guide only and is not intended to give full details of all the 
benefits provided or all of the specific conditions that must be met before benefits 
can be obtained. 
 
• Annual Pension. The LGPS is defined benefit scheme. The pensions of most 
members are based on 1/80th of final pensionable pay for each year of membership 
until 31 March 2008, 1/60th of final pensionable pay for each year of membership 
between 1 April 2008 and 31 March 2014 and 1/49 of their actual pensionable pay 
for each year of membership thereafter. The pensions of Councillor members are 
based on 1/80th of their career average pay for each year of membership. 
 
• Pensions Increase Orders made under the Social Security Pension Act 1975 
provide for pensions to be assessed in line with an index specified by the 
government. Historically this was the Retail Price Index but from April 2011 the 
government changed the index to the Consumer Price Index. The increases 
implemented over the past ten years are shown on page 71. 
 
• Lump Sum Retirement Grant. In addition to an annual pension, most LGPS 
members receive a tax free ‘lump sum retirement grant’ of three times annual 
pension on membership up to 31 March 2008. 
 
At retirement, a member will also be able to give up part of their annual pension to 
provide an additional lump sum. Each £1 of annual pension given up will buy £12 of 
lump sum. The lump sum of Councillor Members is based on 3/80th of their career 
average pay, also with the option of giving up part of their pension to provide 
additional lump sum as above. 
 
• Deferred Benefits. Members who leave their employment or opt out of the LGPS 
with membership of two years or more, or with less than two year’s membership but 
have transferred service in, are entitled to Deferred Benefits and will have their 
benefits preserved in the Fund until they decide to take payment or they can be 
transferred to another approved pension arrangement. Payment may be claimed at 
any time between age 55 and 75, and will be reduced if paid before the member’s 
Normal Pension Age or increased if paid after. 
 
• Refund of Contributions. A refund of contributions will be paid to members who 
leave employment with less than two year’s membership, provided they have not 
transferred in any additional membership. 
 
• Death Benefits. When a member dies in service, a lump sum death grant is 
payable. For most Active Members, this is the equivalent of three times the 
member’s Assumed Pensionable Pay. For Councillor Members, this is the equivalent 



to twice the member’s career average pay. 
 
Legal Spouses and Civil Partners are also entitled to receive a Survivor’s Pension 
based on the member’s pay and scheme membership at the date of death. Active 
Members from 1 April 2008 who were not married or in a civil partnership could 
nominate an eligible cohabiting partner to receive a Survivor’s Pension subject to 
certain qualifying conditions. However, the requirement for a cohabiting partner to be 
nominated in order to be eligible was removed from the regulations for active 
members from 1 April 2014. Councillor members cannot nominate a cohabiting 
partner to receive a Survivor’s Pension. 

 
 


