
Avon Pension Fund Pension Board - Appointment Process 2019 
 

1. Independent Chairperson 

The Council will appoint the Independent Chairperson, meaning a person that 
has no current employment, contractual, financial or other material interest in 
either the Council or any scheme employer in the Avon Pension Fund. 

The Council shall advertise the role on the Council’s job website and other 
appropriate channels. The nomination pack will include information about the 
role and responsibilities, the Board’s Terms of Reference, Committee’s Terms of 
Reference as well as information about the Fund and Pension Board. The pack 
will also include the date for the interviews. 

The nominations will be assessed by the Head of Business Finance and 
Pensions and the Service Director – One West based on the nominee’s ability to 
meet the relevant experience and capacity requirements of the role which are 
set out in the Person Specification.  Each nominee must provide a CV and a 
covering statement as to why they would be appropriate for the role and their 
capacity to undertake the role. Two references will be required, one of which 
should be the current or most recent employer.  Shortlisted nominees will be 
invited to an interview with the appointments panel, which will include the Head 
of Business Finance and Pensions and Service Director – One West.     

 
2. Employer Representatives 

Employer representatives must be officers or senior employees of scheme 
employers within the Avon Pension Fund (the “Fund”).   Each representative 
must be able to demonstrate the suitability of their candidacy, capacity to attend 
meetings and complete the preparation for meetings including participation in 
training as required. 

The appointment process will be open to all the employer bodies within the Fund 
and will give equal opportunity for nomination from each employer.  The Service 
Director – One West at Bath & North East Somerset Council (the “Council”) will 
manage the process and make the appointments.  

A nomination pack will be issued to all employers providing information about 
the role and responsibilities of Board members, the Board’s Terms of Reference, 
Committee’s Terms of Reference, information about the Fund and Pension 
Board and inviting them to nominate a representative to the Board.  The 
nominations must include a supporting statement as to why they would be 
appropriate for the role and their capacity/suitability to undertake the role as well 
as a CV.  The pack will also include the date for the interviews. 

The nominations will be assessed by the Service Director – One West based on 
the nominee’s ability to meet the relevant experience and capacity requirements 
of the role which are set out in the Person Specification.  Shortlisted nominees 
will be invited to an interview with the appointments panel, which will include the 
Head of Business Finance and Pensions and the Service Director – One West.    
The final selection will also take account of the need to have genuine employer 
representation on the Board. 

 



3. Member Representatives 

Member representatives shall be members of the Avon Pension Fund or have 
experience in representing pension fund members in a similar capacity.  Each 
representative must be able to demonstrate their suitability and capacity to 
attend meetings and complete the preparation for meetings including 
participation in training as required. 

The appointment process will be open with the Council advertising the role on 
the Fund’s website and through communications direct to members and through 
the scheme employers and TU representatives. The Service Director – One 
West at Bath & North East Somerset Council will manage the process and make 
the appointments.  

A nomination pack will be made available to all members via the Fund’s website.  
This will provide information about the role and responsibilities, the Board’s 
Terms of Reference, Committee’s Terms of Reference as well as information 
about the Fund and Pension Board.  Each nominee must provide a CV and a 
covering statement as to why they would be appropriate for the role and their 
capacity to undertake the role. Two references will be required, one of which 
should be the current or most recent employer.  The pack will also include the 
date for the interviews. 

The nominations will be assessed by the Service Director – One West based on 
the nominee’s ability to meet the relevant experience and capacity requirements 
of the role which are set out in the Person Specification.  Shortlisted nominees 
will be invited to an interview with the appointments panel, which will include the 
Head of Business Finance and Pensions and the Service Director – One West.     

 


